[P&C Association Name] Code of Conduct
Purpose
This Code of Conduct outlines the standards of behaviour expected of all members, volunteers, and participants of [P&C Association Name]. Its aim is to promote a positive, respectful, and collaborative environment that supports the objectives of our association and contributes to the success of our school community.
Scope
This Code of Conduct applies to all P&C members, volunteers, and anyone participating in P&C activities, including meetings, events, and online forums.
Core Values
· Respect: Treat everyone with dignity, respect, and consideration.
· Collaboration: Work together in a spirit of cooperation and partnership.
· Inclusion: Value and include diverse perspectives, ensuring all voices are heard.
· Accountability: Take responsibility for actions, decisions, and their impact.
· Integrity: Act honestly, ethically, and in the best interest of the association and school community.
Standards of Behaviour
1. Respectful Communication
· Listen actively and speak respectfully.
· Avoid interrupting or speaking over others.
· Refrain from using offensive language, personal attacks, or aggressive behaviour.
2. Constructive Engagement
· Contribute positively to discussions and decision-making processes.
· Focus on issues, not individuals, and work towards solutions.
· Support the association’s decisions and represent them positively, even if personal views differ.
3. Confidentiality
· Respect the privacy of individuals and maintain confidentiality of sensitive information.
· Avoid discussing matters relating to individuals or groups (students/staff/families) at meetings, events or in other forums (for example social media platforms). Instead, attendees can ask general questions for example: “How does the school respond to bullying.”
· Avoid discussing P&C matters inappropriately outside of meetings or designated forums.
4. Conflict of Interest (Disclosure of member interests)
· Follow your Constitution - declare any conflicts of interest and abstain from decisions where a conflict exists.
· Ensure personal interests do not influence decisions that should benefit the school community.
5. Supportive Environment
· Promote an inclusive environment where all members feel safe and valued.
· Encourage participation and respect diverse opinions.
· Avoid behaviours that could be perceived as bullying, harassment, or discrimination.
6. Use of Resources
· Use P&C resources responsibly and only for association purposes.
· Ensure transparency and honesty in all financial matters.
7. Compliance with Laws and Policies
· Adhere to all relevant laws, regulations, and school policies.
· Follow the association’s constitution and procedures.
Breaches of the Code of Conduct
Breaches of this Code of Conduct will be addressed in accordance with the P&C’s grievance and disciplinary procedures. Actions may include mediation, warnings, or, in severe cases, removal from P&C activities or roles.
Review and Acceptance
This Code of Conduct will be reviewed annually to ensure it remains relevant and effective. All members and participants are expected to familiarise themselves with and uphold these standards.
By participating in [P&C Association Name], you agree to abide by this Code of Conduct.

